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ZuvoTtrTikA MNepirypaen

H &iodikaoia tng MoTtotoinong tou Mpoypdupatog Mpotrruxiokwy Zmmoudwyv (MMX) Tou
TuAuatog EmotAung Alaimroloyiag-Alatpoerig (TEAA) tou Xapokotreiou [MavermioTnuiou
Tpayuatotroiiénke amd Emrtpot Eutmeipoyvwpdvwy, pedv ToU OXeTIKOU Mntpwou Tng
AAIT. H MaoTtotoinan éAafe xwpa KaTtd 1o apivo eEAUNVO TOU akadnuaikoU £€Toug 2018-2019,
atrd 14.04.2019 €wg 20.04.2019 kai opyavwBnke atrd tnv AAIMN og ouvepyaoia pe 1o Tunua.

H ETTPOTI EUTTEIPOYVWUOVWYV ETTIOKEPONKE TIG EYKATAOTACEIG KAl TOUG XWPOoUG Tou TEAA,
TTpayuaTotroinoe cuvavtioelg pue tnv MNpdedpo Tou Tunuartog kal KoouAtopa tng 2XOAAG
EmoTtnuwy Yyegiag & AywyAg, Ta péAn 1ng OMEA kai ektrpoowTtrous peAdwv AEM kai EAITM.
2UuvavTionke, €1Tiong, pE EKTTPOCWTTOUG peAwv ETEN kal Tou TTPOCWTTIKOU Twy SI0IKNTIKWVY
UTTNPECIWY KAl SOUWV TOU TUARATOG, LE EKTTPOCWTTOUG TWV TTPOTITUXIOKWY KAl LETATTTUXIOKWV
QOITNTWY, ME ATTOPOITOUG TOU TufuaTog, KABWS Kal HE EKTTPOCWITTOUG £PYOOOTWV Kal
EUTTAEKOUEVDV KOIVWVIKWV POPEWV.

H Emitpot MioTtotroinong cuvétage ‘EkBeon MioTtotroinong tou MIMZ, n otmoia Koivotroindnke
apXIKA wg Zx€d10 aTo TuAua oTig 17 Maiou 2019. To Tunua KatéBeoe TIG TTAPATNEICEIG TOU ETTI
Tou Zxediou kal 0Tn ouvéxela, To ZupBouAio Tng AAIM e&édwoe atrdégacn MaoTotroinong Tou
MMz EmotAun Aiaitohoyiag-Alatpopng.  2uppwva upe  aut, T10 TMNX  EmoTtAun
AlaitoAoyiag-AlaTpo@PNG CUUHOPPWVETAI TTANPWGS UE TIG apxEG Tou MpotuTtrou Moidtntag EZATNT
NG AAIM kai TIg Apxéc Alao@dAiong TlMoidtntag Tou Eupwirdikou Xwpou AvwTaTng
ExTmraideuong (ESG 2015) kal n didpkela I0XUo0g TnG MNioToTroinong opioTnkKe atrd 04.06.2019 £wg
03.06.2023.

Znuelwvetal 6T, oTo TTOPIoua TNG ‘EkBeong MioToTroinong avayvwpioTnke n TTpooTrddeia TTou
£xel KaTapaAAel To TEAA waTe va TTPOoPEPEI VA GPIoTO akadnuaiko TTepIBAAAOV Kail éva eupu
edio EUKAIPIWYV ETTIOTNUOVIKAG KAl ETTAYYEALATIKAG AVATITUENG OTOUG/OTIG QOITNTEG/POITATPIEG
Tou. Emonuavenke, €triong, n uwnAn epeuvnTikr) 0pacTnPIOTNTA TOU TuruUaTOC KAl N §AIPETIKG
BETIKN) OTACT TWV ATTOPOITWY KAI TWV ECWTEPIKWV EUTTAEKOUEVWV QOPEWYV TOU.

H Zuvéleuon tou TuRuatog kai n OMEA peAétnoav TTpooekTIKA Kal CUATNOAV EKTEVWGS TNV
‘EkBeqn kal atroQacioTnKe N uIoBETNON TWV CUCTACEWY, OTTWG ATTOTUTTWVOVTAI 0ToUG lNivakeg
TTOU aKoAouBouUv:

e 3tov Mivaka 1 (2xédio Apdong), amoTuTivovTal Ol OTOXOI-ETTIBUUNTEG aAAayEG, ©
TIPOYPOAUUATIONOG TWV OXETIKWV EVEPYEIWY, Ta uUTTelBuva Opyava, TO OXETIKO
XPOVOOIAYPaUUa KAl Ol avayKaiol TTopol.

e Z1ov Mivaka 2 (MapakoAouBnaon ATToTEAEOUATWY), ATTOTUTTWVOVTAI OI TTIPAYUOTOTTOINBEITES
EVEPYEIEG, TA ETTITEUXOEVTA OTTOTEAEOUOTA KAI O BABUOG ETTITEUENG TWV OTOXWV.



1. Xxéd1o Apdong ([livakag 1)

IYXITAZEIX THZ EZEQTEPIKHZ ENITPOMHZ 2TOXOI ENEPIEIEX YMNEYOYNOTHTEZXZ XPONOAIATPAMMA | ANATIKAIOI NMOPOI

AZIOAOIMHZHZ-NIZTONOIHZHZ (T avapévoupe | (TiTpérrel va KAVOUUE YiA (Nolog avaAauBdvel kdBe | (MoTe;) (AvOpwTrivo

(Recommendations for Follow-up Actions) Va TTETUXOUNE;) | va TTETUXOUUE TOUG evépyela;) duvauiko,
oTOXOUG;) OIKOVOUIKOI TTOPOl,

UAIKG, K.q.)

1. Study Programme: The curriculum of the 1.1 1.1.1 Mpotdoeig [evikA Zuvéleuon louviog 2020 AIBOKTIKO TTPOCWTTIKG

department has been updated once, during 2003, Avaudpowaon O10a0KOVTWY/OI0ACKOUCWYV Turuarog Tunuarog,

since the establishment of the department (1994). Mpoypdauparog Kal QOITNTWV/QOITNTPIWV EKTTPOOWTTOI

Although the curriculum offers an effective and MpoTTrTUXIaKWY OXETIKA UE TV POITNTWV/POITNTPIWV

streamlined educational program, amendments need | Zmmoudwyv (MMZ) | emkaipoTroinon kai BeATiwon

to be implemented based on the feedback received Tou MM

from the External Evaluation Report in 2011, as well

as on the current report and emerging needs in the 1.1.2 YuoTtaon Emrtpotm g yia | [evikr Zuvéleuon louAiog 2021 Emitpotm)

area of Nutrition and Dietetics, taking into TNV ETTEEEPYATIa Kal Turuatog Avaudépewaong Nz

consideration job market and employment aglohdéynon Twv TTPOTACEWYV

opportunities for the graduates. The restructure of O1000KOVTWV/B1I0AC0KOUT WV

curriculum should additionally consider changes in Kal QOITNTWV/@OoITNTPIWY,

courses that receive comparably low satisfaction KaBwWg Kal TNG

grades by the students. During the process of avaTpopodOTNoNG aTrd

changing the study programme, the AP recommends ATTOQOITOUG TOU TuruaTog,

that careful consideration should be given for akadnuaikoug dieBvoug

semesters 7 and 8 due to the workload students face, KUPOUG Kl EEWTEPIKOUG

because of the practical training, dissertation and POPEIG, yIa TNV TEAIKA

attending courses that take place during that period. SlapdpPwan Tou

- The AP welcomes revision of the study programme avapoppwuévou MMz

at the Department’s earliest convenience and ideally

put into force within the time frame of the next two 1.1.3'Eykpion Tou levikr) ZuvéAeuon OkTwpplog 2021 Emrpotn

academic years. avapop@wuévou MM atéd Turpatog kal Koopnreia Avauodpewong MMz,
2uvéhleuon TpAuarog >¥0ANG AIBAKTIKO TTPOCWTTIKO

TuApatog

1.1.4 E@apuoyn [evikr) ZuvéAleuon OkTwRpi0g 2022 AIDAKTIKO TTPOCWTTIKO

avapop@wuévou MM

Tunuatog kal Koounreia
>¥0ANG

Turuarog,
Ipaupareia TuAuatog




2. Quality Assurance Policy: The publicly available 2.1 AmotUumtwon | 2.1.1 KaBopioudg otoxwy Tou | Opdda EcwTepikng Mdiog 2021 AIBOKTIKOG Kal
‘Quality Assurance Policy’ (QAP) should more clearly | Twv OTOXwWV TOU | TpApaTog AtloAdynong Turpartog EPEUVNTIKO
reflect the quality procedures and aims of the TuRuatog (OMEA) ka1 'evikn TTPOCWTTIKO
Department in accordance with the standards set by >uvéleuon TuAuaTog Tunuatog
HQA in a Specific, Measurable, Attainable, Realistic
and Time Bound (SMART) manner. Details regarding 2.1.2 Emkaipotroinon OMEA ka1 evikn louviog 2021 MéAn OMEA,
the role of academic advisor as a mentor for better AgikTwyv MoidtnTag Tou MMZ/ | Xuvéheuon TuAuatog AIBOKTIKO TTPOCWTTIKG
integration of students to the academic environment TuApaTog Tufuartog
needs to be incorporated in the Policy. The QAP
should be provided both in Greek and English 2.2 Amotuttwon | 2.2.1 YioBétnon véag [evikr) ZuvéAleuon OkTwRp10g 2022 MéAn OMEA, péAn
language in an effective way for efficient ETTIAEYUEVWV MoAiTikng Alac@dAiong Tunuarog, Koounteia AET utredBuva yia
communication to all targeted groups, including the 01adIKaCIWV MoiétnTag TEAA kal ZX0ANG, ZUYKANTOG TNV TTPOBoAN kai TNV
general public, and not only through the TToI0TNTAG OTNV dnuoalotroinon otov MavemoTnuiou. 1I0To0€Aida Tou
departmental website. MoAITIKN IOTOTOTTO TOU THAUATOG KAl TO Turuarog
Alao@dAhiong €upuU KoIvo ota EAANVIKA Kal
MoiétnTag Ta AyyAiké
3. Rewarding Excellence: It is recommended that the 3.1Yi06étnon 3.1.1 Avadeign kai repaitépw | Mevikr) Zuvéleuon OkTwRpl0g 2021 MéAn OMEA, péAn
Department adopts a policy of promoting and HETPWY Ta OTTOIO | dnuoaioTToincn Tou Turuatog AET utredBuva yia
rewarding excellence both for teaching staff and QATTOOKOTTOUV u@ioTAauevou «BpaBeiou TNV TTPOPBOAN Kl TV
undergraduate students. The “Teacher of the Year” oTnv Kapaurmarfou» IoTOo€Aida TOU
will be nominated yearly based on the students’ avayvwpion NG Tunuarog, EAKE,
questionnaire surveys. Accordingly, excellence of aploTeiag Twv TakTIKOG
undergraduate students should be rewarded through | @OITNTWV/TPILV TTpoUTtroAoyiopdg
sponsored scholarships as a means of student
recognition. Furthermore, poor performance of 3.1.2 ©éoTmion apioTeiou evikA Zuvéleuon OkTwRpI0G 2022 MéAn OMEA,
student’s progress should be addressed by the Tpoddou yia Toug TuAuatog AIBOKTIKO TTPOCTWTTIKO
academic advisor and appropriate mitigation APICTEUOAVTEG QOITNTEG & TurAuatog
measures to be applied. (POITATPIEG KABE £TOUG
3.1.3 Aigpelvnon [evikr) Zuvéheuon louviog 2023 AIDAKTIKO TTPOCWTTIKO
evOIOQEPOVTOG aTTO TOV TunRuartog Tunuatog,
IOIWTIKO TOpEA (TT.X. 2uvepyadoueveg
Brounxavia Tpo@iuwy) ETTIXEIPNOEIG OTO
OXETIKA UE TN Xopnyia TTAQicI0 TNG
BpaBeiwv o€ apioTeloavTeg TIPOKTIKAG AOKNONG,
POITNTEG & POITATPIEG TOU MéAn AEI utretBuva
TEAA yia TNV MNPaKTIKN
Aoknan, xopnyieg
101WTIKOU Topéa




3.2 Yi08étnon 3.2.1 O@eopobETnon [evikA Zuvéleuon louviog 2023 MéAn OMEA,
pETpWV Ta otroia | «Bpapeiou EEaipetng Tunuatog QOITNTEG & POITHTPIEG
QATTOOKOTTOUV MavemoTnuakng Tou TEAA
atnv AidaokaAiag» Trou Ba
avayvwpion TG | atmmovéueTtal o€ éva HEAOG
aploTEiog Twv TOUG BIBOKTIKOU TTPOCWTTIKOU
O16aoKkOVTWV/d1 | ava €106 ) avd dieTia
O0O0KOUCWV
4. Opportunities for professional development: The 4.1Y108¢tnon 4.1.1 NAARpNG evnuépwon Mpdéedpog Tunuatog louviog 2021 YmreuBuvol TuApaTtog
professional development of the teaching staff should | uétpwv pe otéxo | peAwv AEM yia 1ig otnv Emrpotm
be described in a more concise manner, including a TNV akadnuaikn | uQIOTApEVEG DUVATOTNTEG, Epeuvwv Tou
clearly defined plan, particularly dedicated to KAl TNV O1TWG 0 Beopudg Twv MiIKpwv Mav/uiou, EidIK6G
Assistant/Associate Professors, and additionally ETTAYYEARATIKA EpeuvnTikwv Noyapiaouog
towards other members of the teaching staff as the eEENIEN TWV Mpoypaupdtwy, KABWG Kai ‘Epeuvag
Special Scientific Personnel. O16aKTIKOU eEvNUEPWON YIA TIG EKACTOTE XapokoTtreiou
TTPOCWTTIKOU TTPOKNPUEEIG AVTAYWVIOTIKWY Mav/pou
TTpoypauudTwy (EAIAEK
K.4.)
4.1.2 Anuioupyia gpeuvnTikoU | MéAn AET utretBuva yia lavoudpiog 2023 AIBaKTIKOG Kal
TTPOPIA TWV HEAWV TOU TNV TTPOPBOAN KaI TV €pEUVNTIKO
TuAuatog o€ oeAideg IoToo€Aida Tou Turpatog TIPOCWTTIKG
e0pEONG OUVEPYATWYV OTO Turuarog
TAaicio EupwTtraikwyv
EPEUVNTIKWYV TTPOYPAUUATWY
5. Dissemination and Communication Activities: 5.1 5.1.1 AvaZntnon, emmAoyn kai | MéAn AET utretBuva yia louviog 2021 AIBAKTIKO Kal
Departmental website needs to be substantially Avaudépowaon olvayn ouupaong pe TNV TTPOROAN KaI TNV EPEUVNTIKO
reshaped and include additional information. English | Tng10TOO€AiI®dag | TTdpoxo avdaTTuéng Kai IoTooeAida Tou Tunpatog, TTPOCWTTIKG
version of the website should reflect its actual Tou TuApatog uTTOOTAPIENG TNG WNPIAKNG AieuBuvtng MM, Tunuarog,
content as depicted in the Greek version. The TTapouciag Tou TpuAuatog Mpdedpog Tunuatog OIKOVOWUIKOI TTOpOI TOU
Department is encouraged to take advantage of social MeTaTrTuxiakoU
media directly linked to its academic nature (namely Mpoypduuarog
LinkedIn, Twitter) in order to increase visibility of its 2TTOUdWYV TOU
research and teaching activities. Turuatog
5.1.2 Emkaipotroinan uAikoU | MéAn AET utretBuva yia Aeképpplog 2021 AIBAKTIKO Kal
TTOU apopd OTn QUGIoYVWHIa | TNV TTPOROAN Tou EPEUVNTIKO

ToU TuARATOG Kal OTO TTPO®IA




TOU SI6OKTIKOU Kal TuAuaTtog kal Tnv TTPOCWTTIKO
EPEUVNTIKOU TTPOCWTTIKOU I0Too€AIda Tunuatog
5.1.3 Emkaipotroinon uhikoU | MéAn AET utrevBuva yia Aeképpplog 2021 AIBaKTIKO Kal
TTOU apopd GTO EPEUVNTIKO TNV TTPOBOAN TOU €pEUVNTIKO
£PYO TTOU TTPAYUATOTTOIEITAI TuAuartog kal TNV TTPOCWTTIKO
oT1o Tufua I0TO0EAIdO Tufuartog
5.1.4 Emkaipotroinon Tou MéAn AET utrevBuva yia louviog 2022 Emtpotm)
Odnyou Ztmoudwyv, ToU TNV TTPOROAN TOU Avauopewong Mz,
UAIKOU TwV pabnudtwyv otnv | TuAnartog kai Tnv AISOKTIKO Kal
I0To0€AidA K.4. I0Too€Aida €PEUVNTIKO
TTPOCWTTIKO
Tunuatog
6. External Advisory Board: Establishing an External 6.1 E€¢aopdhion | 6.1.1 XuykpdTnon [evikr) ZuvéAleuon OkTwRp10g 2022 MéAn OMEA,
Advisory Board, comprised with members from yvwpodotTnong 2upBouleuTikAg ETTITPOTTAG Turuatog AIBAKTIKO Kal
Academia, alumni pool, local industrial stakeholders atmd eEwTePIKOUG | atroTeAoUpevng atro EPEUVNTIKO
and policy makers with a formal role to Department’s | EUTTEIPOYVWUOVE | £YKPITOUG AKAdNUATKOUG OTNV TTPOCWTTIKG
teaching/research activities. This approach will gyiaTo MM EANGSa kal TO €EWTEPIKO TuAUATOG, KOIVWVIKOI
additionally facilitate the wider integration of external KOBWG Kal EKTTPOCWTTOUG eTaipol
stakeholders of the Department ouvVapwy QopEWV 0T Xwpea
(TT.X. ZUAAOYOG AlaITOAGYWV)
7. Exploitation of Mobility instruments: Erasmus 7.1 Evioxuon tng | 7.1.1 Evnpépwon @oitnTwy ['pageio Erasmus OkTwRplog 2021 [pageio
placements for practical training abroad should be KIVNTIKOTNTAG PE | OXETIKG pe Th duvaTéTnTa va | XapokoTtredu lMNav/piou Alaouvdeong,
encouraged and additionally to be recognized as a OKOTTO TO TTPAYLOTOTTOINCOUV Erasmus Y1reuBuvog Turfuartog
means for partially fulfillment of students’ internship | Practical Placement o€ 1dpUpaTa TOU yia 10 Erasmus, M€AnN
requirements. Placement eCwTEPIKOU AENM utretBuva yia
TNV MpakTiKA AoKnon
7.1.2 Aigpetvnon NG [evikr) Zuvéheuon louviog 2022 MéAn AEI utreuBuva
duvaTéTNTAG VIa ThV dpon TunRuartog yia TNV MNPaKTIKN
TWV TEXVIKWY EUTTOdIWV T Aoknaon, Y1reubuvog
oTToia KaBIoTOUV AVEQIKTN TuRuaTog yia 1o
TNV TUTTIKA avayvwpeion Tou Erasmus

Erasmus Placement WG HEPOUG
TNG UTTOXPEWONG YIa
ektTOvnon lNPaKTIKAG
Aoknong







2. MapakoAouBnon AtroteAsoudtwy (llivakag 2)

BAOGMOZ
ZYITAZEIX MPArMATONOIHOEIZEXZ ENEPTEIEZ ENITEYXOENTA ANIOTEAEZMATA EMITEY=HZ
ZTOXQN (%)
1. Study Programme: The curriculum of the department has 1.1.1 MpoTtaoeig 010a0KOVTWV/OI0ATKOUCWY Kal 1.1 Avauodpewaon MMz 70%
been updated once, during 2003, since the establishment of the | @oITNTWV/POITNTPIWV YIO TNV ETTIKAIPOTTOINGT KAl
department (1994). Although the curriculum offers an effective | BeATiwon Tou Mpoypdupartog MPoTTUXIaKWY
and streamlined educational program, amendments need to be | Zmmoudwv (MMX)
implemented based on the feedback received from the External
Evaluation Report in 2011, as well as on the current report and | 1.1.2 2UoTaon EMTpoTTig yia TNV eTTeepyaaia Kai
emerging needs in the area of Nutrition and Dietetics, taking afloAdynaon Twv TTPOTACEWV
into consideration job market and employment opportunities B15a0KOVTWV/BIBACKOUTWY KOl
for the graduates. The restructure of curriculum should QOITNTWV/POITNTPIWY, KABWGE Kal TNG
additionally consider changes in courses that receive avaTpoPodOTNONG aTTO ATTOPOITOUG TOU TuAUATOG,
comparably low satisfaction grades by the students. During the | akadnuaikoug d1€BvoUg KUpoUg Kal EEWTEPIKOUG
process of changing the study programme, the AP recommends | QOPEIG, yia TNV TEAIKA diapdpewaon Tou
that careful consideration should be given for semesters 7 and 8 | avapoppwpévou MM
due to the workload students face, because of the practical
training, dissertation and attending courses that take place 1.1.3'Eykpion Tou avapoppwpuévou MMz amo
during that period. Zuvéleuon TpAparog
- The AP welcomes revision of the study programme at the
Department’s earliest convenience and ideally put into force
within the time frame of the next two academic years.
2. Quality Assurance Policy: The publicly available ‘Quality 2.1.1 KaBoploudg oToXwvY Tou TpAuarog 2.1 ATToTUTTWON TWV OTOXWV ToU TuApatog 60%

Assurance Policy’ (QAP) should more clearly reflect the quality
procedures and aims of the Department in accordance with the
standards set by HQA in a Specific, Measurable, Attainable,
Realistic and Time Bound (SMART) manner. Details regarding
the role of academic advisor as a mentor for better integration
of students to the academic environment needs to be
incorporated in the Policy. The QAP should be provided both in
Greek and English language in an effective way for efficient
communication to all targeted groups, including the general
public, and not only through the departmental website.

2.1.2 Emkaipotroinon AeikTwy NoidtnTag Tou
MNZ/TuApatog e Baon Tn véa otoxobeaia




3. Rewarding Excellence: It is recommended that the 3.1.1 Avddeign kai TrEpaITEPW dNUOCIOTTOINCN TOU 3.1 Yi00£Tnon LETPWY T OTTOIC ATTOGKOTTOUV 60%
Department adopts a policy of promoting and rewarding ugioTauevou «BpaBeiou Kapautmrarlou» aTNnV avayvwpeion TG apioTeiag Twv
excellence both for teaching staff and undergraduate students. @OITNTWV/TPIWV
The “Teacher of the Year” will be nominated yearly based on
the students’ questionnaire surveys. Accordingly, excellence of
undergraduate students should be rewarded through
sponsored scholarships as a means of student recognition. i ] ]
Furthermore, poor performance of student’s progress should 3.1.2 O:SO"ITIOI‘] ap|0T£|9u ﬂpoo§ou yia T,OUG,
be addressed by the academic advisor and appropriate OPICTEUOAVTEG QOITNTEG & QOITATPIEG KABE £TOUG
mitigation measures to be applied.
4. Opportunities for professional development: The 4.1.1 MAARpNng evnuépwon pneAwv AENM yia Tig 4.1 Y100£TnNGon HETPWVY HE OTOXO TNV OKAONKAIKN 50%
professional development of the teaching staff should be UQIOTAUEVEG OUVATOTNTEG, OTTWG 0 BECUOG TWV Kal TNV TTOYYEALOTIKA €EENIEN Twv SIBAKTIKOU
described in a more concise manner, including a clearly defined | Mikpwv EpguvnTikwy Npoypauudtwy, aAAd kai TIPOCWTTIKOU
plan, particularly dedicated to Assistant/Associate Professors, EVNUEPWON YIA TIG EKACTOTE TTPOKNPUEEIG
and additionally towards other members of the teaching staff QAVTAYWVICTIKWY TTPOYPAUMATWYV (TT.X. EAIAEK K.4.)
as the Special Scientific Personnel.
5. Dissemination and Communication Activities: Departmental 5.1.1 AvaZntnon, €mmAoyn kai guvayn oluupacng ue 5.1 Avauopewaon TnG I0TO0EAISAG TOU TUAUATOG 50%
website needs to be substantially reshaped and include TTAPOXO AVATITUENG KAl UTTOCTHPIENG TN WNQIOKAG
additional information. English version of the website should TTapouciag Tou TuAuaTog
reflect its actual content as depicted in the Greek version. The
Department is encouraged to take advantage of social media 5.1.2 Emkaipotroinon uAikoU TTou agopd aTn
directly linked to its academic nature (namely LinkedIn, Twitter) | @uOIOyvWwuia TOU TUANLATOG KAl OTO TTPOPIA TOU
in order to increase visibility of its research and teaching OI0AKTIKOU Kal EPEUVNTIKOU TTPOCTWTTIKOU
activities.
5.1.4 Emkaipotroinan Tou Odnyou Zmmoudwyv, Tou
UNIKOU TwV padnudtwy aTnv I0Too€AIdQ, K.4.
6. External Advisory Board: Establishing an External Advisory 6.1.1 YUyKpOTNON ZUpBOUAEUTIKAG ETNITPOTTAG 6.1 E€aoc@dlion yvwpoddétnong atmo 50%

Board, comprised with members from Academia, alumni pool,
local industrial stakeholders and policy makers with a formal
role to Department’s teaching/research activities. This
approach will additionally facilitate the wider integration of
external stakeholders of the Department

atroTeAOUNEVNG ATTO £YKPITOUG AKABNUATKOUG KOBWG
KQlI EKTTPOCWITTOUG OUVAPWYV POPEWV (TT.X. ZUAAOYOG
AlaiToAdywv)

€EWTEPIKOUG EUTTEIPOYVWHOVEG Yia To MM




7. Exploitation of Mobility instruments: Erasmus placements for
practical training abroad should be encouraged and additionally
to be recognized as a means for partially fulfillment of students’
internship requirements.

7.1.1 Evnuépwaon @oITNTWYV OXETIKA HE TN duvaToTnTa
VA TTPOYUOTOTIOINOOUV Erasmus Placement €
1I0pUpaTA TOU EEWTEPIKOU

7.1 Evioyuon Tng KIivnTIKATNTOG UE OKOTTO TO
Practical Placement

40%
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Mivakag ZuvTpRoewv

AAIM Apxn AlaocpdAiong kai MioTotroinong tng Moidtntag otnv AvwTarn
ExTraideuon

AET AIDAKTIKO EKTTAIBEUTIKO MPOoawTTIKO

EAIAEK EAANVIKS 18pupa ‘Epeuvag & Kaivotopiag

EAKE Ei1d1kog Aoyaplaoudg Kovouliwv ‘Epeguvag

E2AlN EowTtepikd 2uotnua Alac@dAionc MNoidétntac

ETEN Ei1dik6 Texvikd EpyaoTtnpiakd MpoowTrikod

OMEA Ouddag Ecwrtepikng AgloAdynong

MV Mpdypappa MeTATTTUXIOKWY ZTTOUSWV

nnx Mpoypappa MEOTITUXIAKWY ZTTOUdWY

TEAA TuAua EmoThung AlaitoAoyiag-Alarpo®ng
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